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A student introduces himself to an employer with a firm handshake.

“It was encouraging to see so many
good companies still recruiting new
employees. I expected to have quite a
few resumes left over, but I was all out
by the time I left.”

– Danny Wayland, UCF student

Engineering and technical companies
dominated this year’s Spring Career Expo at
UCF. The Career Resource Center (CRC)
hosted this annual Spring Career Expo on
February 6 at the UCF Arena. The Career
Expo has always had a variety of employers
from a plethora of different industries.
However, this year the engineering and
technical majors are in high demand, most
likely a response to America’s war on
terrorism. Companies are searching for
candidates to help fulfill the demand for
more innovative technology.

In light of the recent blows to the
economy stemming from the 9/11 tragedies,
many companies have implemented hiring
freezes, particularly on new college graduate
hires. However, the Career Expo gave 2,400
UCF students the opportunity to meet with
over 130 employers who were recruiting for

Student Financial Assistance Goes
Live in PeopleSoft March 1

The Office of Student Financial Assistance (SFA) “went live” on
February 5 when it loaded student applications records into the new
PeopleSoft system for the academic year of 2002-2003. “This was a
monumental moment for those on the implementation team that
have been looking forward to this goal for several years.  This overall
effort on behalf of the technical team, the functional team and the
office staff has been a coordinated effort across the Financial Aid
Module.  From setting up the PeopleSoft system to programming,
testing and training, all must now fall into place for the benefit of
student service,” says Diane Reitz, Senior Computer Systems
Analyst.

The Office of SFA will be operating in the legacy system for the
current aid year of 2001-2002 and in the PeopleSoft system for the
2002-2003 application aid year cycle. “This parallel operation
presents many challenges to the office, as we gradually move away
from the legacy system, though it offers flexibility for the user and as
a bonus, the ability to work closer with other units on campus,” says
Reitz.  This interactive PeopleSoft system that shares the same
database has tremendous potential for steamlining processes and
offering hands-on data evaluation.

Training the staff on the PeopleSoft system is a key element for a
successful transition.  The training activities for the office will
became more intense as March 1 got closer.   “To continue good
service to the students in the current year while the office trains and
operates on a new system for 2002-2003 will be the great challenge.”
The SFA staff training are also receiving training from other units
such as Student Records. “Learning about other units and how we
impact each other, will improve the overall effectiveness of the office
and staff,” says Mary McKinney, director.

“A positive attitude toward this change and a coordinated team
effort will make the implementation of PeopleSoft a success.   We
have extraordinary talents in all areas of the office that contribute
to what we hope is a very successful “go live” as we try to improve
our financial aid processes for our students, their families and the
university at large,” says  McKinney.

by Diane Reitz

Engineer and Technical Majors in High
Demand at Career Expo

permanent positions. Each
employer talked to an average of
110 students. The event was a
success. One employer said about
the Spring 2002 Career Expo,
“This was a wonderful opportunity
to advertise our current and
anticipated job openings. This
event was well coordinated with
extremely good attendance. The
students were very interested in
our vacancies and the overall
mission of our agency.  The student
assistance [student volunteers] is
very much appreciated. We were
busy throughout this event.”
Another employer reported he was
very impressed with student
presentation [appearance and
resumes].

To prepare students for expos and other
career events the CRC has a variety of job
search related resources available including
career counselors and peer advisors. In
addition, the following workshops are
offered several times each month: Job
Search Strategies, Resume and Cover
Letter, Interviewing Techniques, Getting an

Internship and Get Your Job
via the Gold Connection
(on-line database for
students to connect with
employers). Students can
also make an appointment to
meet with the liaison to their
college or visit the CRC to
discuss their career related
needs. “I went to some of the
workshops at the CRC to
help me prepare for the fair.
They gave me great tips on
talking with the recruiters
and building my resume,”
says Michelle Torres; a major

in management information systems.
“I gained many valuable insights at the

career fair such as to look professional,
have a firm handshake and know what you
are talking about. Most of the companies I
was interested in, I had researched so I
knew what they had to offer. Some
companies weren’t hiring in my field
because the economy is down. It was a bit
frustrating, but the most I gained at the
career fair was that it was good to get out
there and network. I met many  interesting
people and got a great deal of advice on
what qualifications they are looking for,”
says Torres.

Career Expos are held during the spring
and fall semesters and are the kick-off for
on-campus recruiting. Melanie Parker,
director of the CRC, lauded the turnout by
saying, “The CRC is indeed proud that the
Spring 2002 Expo featured the largest
student attendance ever. It is a clear
indication that UCF students haven’t let
the economic news affect their job search
and are remaining success-oriented.”

The Student Academic Resource Center (SARC) staff facilitated
a two-day training session for Supplemental Instruction (SI)
student leaders. Seminole Community College (SCC) is initiating a
new SI Program and participated in the training. Dennis Congos,
SI  coordinator and UCF veteran SI leaders used their experience
to help SCC leaders understand the model and prepare for leading
SI sessions. The SARC staff wished SCC well in their efforts to

increase retention and student academic performance.

SARC Partners with SCC

Libra Smack DownLibra Smack DownLibra Smack DownLibra Smack DownLibra Smack Down

Libra Resident Assistants hosted a fun-filled community
social on February 11 with pizza, soda, video games, movies
and inflatable boxing. Featured above are two students
duking  it out. One hundred people attended the event.

Staff Gains Knowledge in Bio-Terrorism
Student Health Service Dr. Michael Deichen, medical director,

along with Francis Karcsh, Ralph Rosario, Steve Mammino from
Environmental Health and Safety, Marsha Huddle, assistant director,
and Claudia Witcher, RN, assistant director Nursing Services
attended a seminar, “Emergency Response to Domestic Biological
Incidents.” The seminar was sponsored by the U.S. Department of
Justice in cooperation with Louisiana State University.  Extensive
knowledge was gained in bio-terrorism.

The seminar covered topics: biological events and what to expect,
biological agents, effects and treatment, and managing bio-terrorism
incidents. In a practical exercise, “Response to Public Health
Emergency and Response to Domestic Biological Incidents,”
participants were divided into small groups and given assignments.
During these exercises, they learned:

•  How to protect citizens through interagency collaboration,
•  How terrorism has changed the future,
•  How to achieve readiness through planning, equipping and
     training, and
•  How to use all resources available to prepare the community.
Student Health Services’s staff thanks Bill Toth M.D.,

Epidemiologist for Orange County Health Department, for the
invitation to attend this informative training seminar.

Transfer Services Hosts Workshop
for Community College Groups

The Office of Transfer Services sponsored an informational workshop
and a campus tour for 57 College Reach-Out Program (CROP)
participants from three Florida community colleges. CROP offers reach
out programs to low-income families, first generation in college students
and minority students. The programs are designed to encourage
students to continue their education at the baccalaureate level.

“These campus visits are an essential ingredient for many
participating students in making their transition to UCF. Their
responses indicate that the information on transfer admission,
financial aid and the academic support services available at UCF is
important and useful,”
says Charlene Stinard,
assistant director of
Transfer Services. UKnighted Articles

Please submit your April UKnighted newsletter
articles to jpardo@mail.ucf.edu by March 15th.
Thank you.
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